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THE RETROSPECTIVE FRAMEWORK  

Who should use this framework? 
This guide is useful for soon-to-be graduates who want to consolidate their por6olio and for 
students who want a benchmark to see how far they have come and where they should be 
heading next.  

If you are the la>er, you may s@ll want to use Part 2 of the Proac6ve Framework to iden@fy and 
maximise various opportuni@es while finding your true passion and interest. Ul@mately, have faith 
in the process and try anything that interest you without worrying about where it will take you.  

Follow the subsequent checklist presented below. You will be more aware of yourself as well as 
how to create a refined ac@on plan to seek out the most relevant opportuni@es and make the most 
out of them.  

"You can't connect the dots looking forward; you can only connect them looking backwards. So you 
have to trust that the dots will somehow connect in your future.”  

- Steve Jobs  

At the end of the day when you look back, you can connect the dots and figure out the picture that 
it was trying to draw.  

And if you can’t do so, there’s always the op@on of passing it off as abstract art, which can also be 
valuable. It is ul@mately what you make of your own journey that will define your por6olio.  

https://fourblindmicesg.com/proactive-portfolio-building-guide/


 

What is the primary use of your por;olio? 
The first step is to determine what you are using your por6olio to apply for.  By doing so, 

you will be able to shape your reflec@ons and thought process in a more coherent manner.

1. Choose your [Theme]

For example, a ‘Work’ por6olio can emphasise more on work experiences and internships 

while a ‘Scholarship’ or ‘University’ por6olio can include more academic achievements. 

Remember, your por6olio s@ll can have mul@ple uses!

 University 
 Scholarship 
 Work

How has your experiences shaped your mo6va6ons and values? 
List 3 to 5 major experiences that had the most impact on you. Use the following ques@ons 

to shed some light on what you may want to do in the future

2. Reflect on your [Experiences]

What skills did you possess and/or develop? 
Once your theme has been decided, it is @me to evaluate your suitability in the ins@tu@on/

organisa@on based on your past experiences. 

3. Reflect on your [Attributes]

Hard Skills: 
 What are the skills needed by your desired organisa@on? 

 Which skills are you passionate about learning? 

  Which skills do you possess and/or have developed? 

Transferable Skills: 
 What are the skills relevant to your desired organisa@on? 

 Which skills have you showcased in your past experiences

 What was your most interes@ng insight? 

 How did your involvement and par@cipa@on in this fit into your broader goals for developing 
yourself? 

 What would you want to improve on? 

 What did you realise about yourself? 

 Did this give you a new perspec@ve,  

 Challenge your point of view,  

 Introduce you to new techniques, skills or processes?



What persona do you want to portray with your por;olio? 
The final step is to decide on how you want to portray yourself to others. Your por6olio 

should ul@mately present a cohesive picture of your strength and values. 

4. DECIDE on your [Character]

 Leader 
 Humanitarian 
 Scholar 
 Innovator
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